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Notice of Employee's Rights 
Under the City of Madison 
Living Wage Ordinance 
 
 
This company has entered into a purchase of service contract 
worth $5,000 or more and/or is the recipient of financial 
assistance of $100,000 or more from the City of Madison. 
 
All employees who perform work as a part of the covered 
contract(s) must be paid a minimum hourly wage of $11.66 
through December 31, 2011. Effective January 1, 2012, and 
through December 31, 2012, the minimum hourly wage is $11.82. 
 
This requirement does not apply to student learners, on-call 
employees, employees under the age of eighteen, or employees 
of sheltered workshops, as those terms are defined in Ch. 104, 
Wis. Stats. 
 
  
Questions and requests for a 
complete text of this Ordinance 
should be addressed to: 

If you have a complaint about 
denial of your rights under this 
Ordinance contact: 

  
City of Madison  
Finance Department 
210 Martin Luther King, Jr. Blvd., Rm. 406 
Madison, WI  53703 

City of Madison Department of Civil Rights 
Affirmative Action Division 
Contract Compliance Unit 
210 Martin Luther King, Jr. Blvd., Rm. 523 
Madison, WI  53703 

  
(608) 266-4030 VOICE  
(608) 267-8705 FAX 

(608) 266-4910 VOICE 
(608) 266-6514 FAX 

  
 
This Notice shall be posted by the Contractor or Recipient at the site of work in a 
prominent place where it can easily be seen and read by persons employed in the 
performance of a City contract. Sec. 4.20(8) MGO 


