Madison Police Department Professional Standards and Internal Affairs Discipline Summary

2nd Quarter, 2021

days

e Code of Conduct — Absence from
Duty/Insubordination — Suspension 10
days (Resigned prior to serving)

Case No. Origin | Reported Incident | Allegation/Outcome/Action Taken Complaint Notes
Date Status
2020CPSIA-0001 | Internal | 1/29/20* Closed e Code of Conduct — Courtesy, Respect, | Non-sworn employee discourteous to coworker
Professional Conduct/APM 2-33 — and excessive personal use of computer resources.
Written Warning
e APM 3-9 Appropriate Use of
Computer Resources & APM 2-33
Unauthorized/Excessive Personal *[nvestigation paused for most of 2020 and resumed
Business — Suspension 1 day December 2020.
2021PSIA- Internal | 2/9/21 Closed e Code of Conduct — Absence from Officer had multiple occasions of absence from
0018/0033/0042 3/3/21 Duty — Suspension 1 day duty; traffic offense outside county. Officer
3/28/21 e Code of Conduct — Absence from resigned prior to the issuance of 1 day suspension
Duty — Resigned and prior to completion of other investigations.
e Code of Conduct — Unlawful Conduct
- Resigned
e Code of Conduct- Truthfulness -
Resigned
2021PSIA- Internal 1/7/21 Closed e Code of Conduct — Absence from Non-sworn employee with repeated sustained
0001/0002 3/25/21 Duty/Insubordination — Suspension 5 incidents of absence. Insubordination due

violations of existing work rules relating to
absence issues. Employee resigned.




