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Case No. Origin Reported 

Date 
Incident 
Status 

Allegation/Outcome/Action Taken Complaint Notes 

2020PSIA-0112 Internal 8/10/20 Closed  Code of Conduct – Truthfulness 
 Code of Conduct – Courtesy, Respect, 

Professional Conduct 
 

Sergeant engaged in unprofessional behavior at 
recruit academy and was untruthful about facts 
during investigation.  
 
Sergeant resigned during investigation. 

2020PSIA-0125 Internal 8/31/20 Closed  Code of Conduct – Performance of 
Duties. Sanction: 3 Day Suspension 

 Code of Conduct – Courtesy, Respect, 
Professional Conduct 
Sanction: 3 Day Suspension 
(concurrent) 

 Code of Conduct – Absence from 
Duty. Sanction: Letter of Reprimand 

Officer failed to respond to ongoing active 
disturbance that required all available personnel; 
engaged in unprofessional conduct; was found to 
be absent from duty on several dates during the 
investigation.  

 2020-PSIA-0162 Internal 12/9/20 Closed  Code of Conduct – Absence from 
Duty 
Sanction: 1 Day Suspension/held in 
abeyance. Work Rules. 
 

Repeated offense of absence from duty. 

2021PSIA-0002 Internal 8/3/20 Closed  SOP – Non-Deadly Use of Force 
Sanction: 5 Day Suspension/3 held in 
abeyance. Remedial Training. 

Officer utilized ECD under circumstances not 
authorized by MPD Policy.  



2021PSIA-0010 Internal 8/31/21 Closed  SOP – Emergency Vehicle Operation 
Guidelines. 
Sanction: Letter of Reprimand 
Training with EVOC Instructor.  

Repeated occurrence of EVOC SOP guidelines.  

2021PSIA-0020 Internal 11/12/20 Closed  SOP – Emergency Vehicle Operation 
Guidelines. 
Sanction: Letter of Reprimand with 
Restorative Performance 

Officer operating without due regard caused 
significant crash. 

2021PSIA-0027 Internal 2/17/21 Pending 
Closure 

 Code of Conduct – Truthfulness 
 Code of Conduct – Insubordination 
 Code of Conduct – Performance of 

Duties 
 SOP – Domestic Abuse 
 SOP – Reporting 

 

Officer on work rules failed to appropriately 
investigate domestic abuse incidents and other 
calls for service discovered during subsequent 
audit. Officers’ work product revealed to contain 
falsehoods and misrepresentations of facts.  
 
Officer resigned during investigation. 
 

2021PSIA-0031 Internal 9/21/20 Closed  SOP – Emergency Vehicle Operation 
Guidelines. 
Sanction: Letter of Reprimand. 
Training with EVOC Instructor. 

Repeated occurrence of EVOC SOP guidelines. 

 


