Approved January 14, 2019, Page 1 of 3

Madison Board of Police and Fire Commissioners
Minutes of the Meeting of December 10, 2018

Meeting convened at approximately 5:24 p.m. Commissioners present: Enemuoh-Trammell (presiding, by phone),
Findley, Jackson, Hamdan

Staffalso present: Ch. Davis, Asst Chief Stedman, Capt. Schauf, Capt. Krueger Favour, Finance Dept. staff Brian Pittelli,
Board Counsel Scott Herrick

PUBLISHED AGENDA

1. Agenda 4. Fire Department 7. Report of Counsel
2. Minutes 5. Police Department 8. Election of Officers
3. Public Comment 6. Staffing and Legal Counsel Arrangements 9. Adjourn

Published agenda items shown in the order considered.

1. Agenda: Unanimous consent: to approve the agenda, subject to adjustment of sequence of
items by the chair.

2. Minutes Motion: to approve the minutes of the meetings of November 19 and December
5,2018. [Hamdan/ Findley: unanimous]

3. Public Comment: none

4. Fire Department:

a. Asst. Chief Stedman presented the monthly report, including promotional recommendations,
and invited commissioners to the graduation ceremony for the current academy class on
January 18,2019. In discussion he noted that the 398 remaining candidates to be interviewed
in January will provide a strong competitive pool for the next hiring group, which is
anticipated to be within a normal size range, perhaps between 10 and 16 individuals.

Motion: to convene in closed session for the purposes, authorized as noted by
Wisconsin Statute, of considering employment, promotion, compensation or
performance evaluation of a public employe, WS 19.85(1)(c), and considering financial,
medical, social or personal histories or disciplinary data of specific persons,
preliminary consideration of specific personnel problems or the investigation of charges
against specific persons, WS19.85 (1)(f); and conferring with legal counsel with respect
to litigation, WS 19.85(1)(g). and more specifically to receive the report of commissioner
review of the personnel files of candidates for promotion in the Fire and Police
Departments and the report of counsel regarding the Wiggins ERD complaint. The
Commission may thereinafter reconvene into open session to continue its proper
business. [Jackson/ Hamdan: unanimous] The board then convened in closed session with
counsel at approximately 5:40 p.m. Motion: to reconvene in open session. [Handan/
Findley: unanimous] The board reconvened in open session at approximately 6:00 p.m.

b. Action items:
ii Motion:
1. toapprovethe preliminary recommendation of the Fire Chief for the promotion
of Capt. Jerome Buechner to the rank of Division Chief, effective January 13,
2019, on a probationary basis pursuant to Rule 4.v, and with continuing
appointment subject to a final recommendation by the Chief and final Board
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approval pursuant to Rule 4.v and WS 62.13(4)(a), which are reserved for 12
months from the effective date; and

2. to direct the Chief to advise the named individual of the stated conditions to the
Board's approval of the preliminary recommendation to promote and to advise
him further that any unsatisfactory performance or conduct occurring or
coming to the attention of the department during the 12 months following the
effective date of the Chief's preliminary recommendation shall be sufficient
basis for reversion to the rank held prior to the preliminary recommendation to
promote, whether by the Chief's determination in his sole discretion not to
include the name in his final recommendation, or by recision of the Board's
preliminary approval of the Chief's recommendation, or otherwise. [Findley/
Hamdan: unanimous]

1i. Motion:

1. to approve the preliminary recommendations of the Fire Chief for the
promotions Firefighters Wesley Buchholz, David Guthrie, Jeff Frank, and Kirk
Munden to the rank of Apparatus Engineer, effective January 13, 2019, on a
probationary basis pursuant to Rule 4.v, and with continuing appointment
subject to a final recommendation by the Chief and final Board approval
pursuant to Rule 4.vand WS 62.13(4)(a), which are reserved for 12 months from
the effective date; and

2. todirectthe Chiefto advise the named individuals of the stated conditions to the
Board's approval of the preliminary recommendation to promote and to advise
him further that any unsatisfactory performance or conduct occurring or
coming to the attention of the department during the 12 months following the
effective date of the Chief's preliminary recommendation shall be sufficient
basis for reversion to the rank held prior to the preliminary recommendation to
promote, whether by the Chief's determination in his sole discretion not to
include the name in his final recommendation, or by recision of the Board's
preliminary approval of the Chief's recommendation, or otherwise. [Findley/
Jackson: unanimous]

5. Police Department
b. Actionitems: Motion: to approve the final recommendations of the Police Chief for the
promotions of Lieutenants Jason D. Ostrenga, Gregory S. Esser, and Mindy M. Winter
and Sergeant Theresa F. Magyera, effective December 31, 2018, and Sergeant Meg E.
Hamilton and Detectives Matthew R. Wentzel, Glenn E. Davis, and Shawn M. Kelly,
effective January 14, 2019. [Findley/ Jackson: unanimous]

a. Monthly Staff Report: Capt. Schauf noted that an additional promotional file is ready for
review; Comm. Jackson will contact office staffto arrange review of the Masterson and other
files in the near future.

The department expects to present an proposed Eligibility List at the February meeting, and
hopes to seek hiring approvals soon thereafter, perhaps in a special meeting in March.
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Report of Counsel: Herrick noted that he expects to schedule two citizen complaints for Initial
Hearing at the January 14 regular meeting.

Staffing and Legal Counsel Arrangements: Brian Pittelli led discussion, noting that he awaits
scoring of RFP respondents from two commissioners. He will request supplemental pricing
information from respondents and will circulate scoring and additional submissions in advance
of the January 14 meeting as the basis for further discussion, possible screening, and possible
interview scheduling.

Election of Officers: Motion: to nominate Comm. Nia Enemuoh-Trammell as President,
and to close nominations and elect her to the office. [Findley/ Hamdan: unanimous}

Motion: to nominate Comm. Keith Findley as Secretary, and to close nominations and elect
him to the office. [Jackson/ Hamdan: unanimous}

Commissioners agreed informally to retain the current practice of scheduling regular meetings
for the second Monday evening of each month. Meeting adjourned at approximately 6:50 p.m.

Minutes prepared w

<7 'Scott Herrtek

Findley by Scott Herrick







Police and Fire Commission Meeting
)1 g Report from the Fire Department

December 10, 2018

Promotions, Probationary Status, and Reclassifications

Promotion to the Rank of Division Chief:
e Chief Davis recommends promotion to the rank of Division Chief, Captain Jerome Buechner, with
the normal probationary period of one year. The member’s personnel file review was completed
by Commissioner Jackson on 11/30/2018.
e Effective 1/13/2019

Promotion to the Rank of Apparatus Engineer:

e Firefighter Wesley Buchholz
e Firefighter/Paramedic David Guthrie

e Firefighter Jeff Frank

e Firefighter Kirk Munden

e Chief Davis recommends promotion to the rank of Apparatus Engineer, the four members listed
above, with the normal probationary period of one year. The member’s personnel file review was
completed by Commissioner Jackson on 11/30/2018.

e [Effective 1/13/2019

2018 Firefighter Recruit Class

e The 13 recruits in the Fire Academy are all doing well and no concerns have been
presented to the Office of the Personnel Chief. The Graduation Ceremony is scheduled for
1/18/2019.

2019 Hiring Process

e The “B” Band (398 candidates) will be begin the interview process in January of 2019.

TOTAL GENDER RACE/ETHNICITY
F M ND Al A B H P o ND w
398 50 346 2 3 3 20 23 1 4 4 340

12.6% 86.9% 0.5% 0.8% 0.8% 5.0% 5.8% 0.3% 1.0% 1.0% 85.4%

Al: American Indian, A: Asian, B: Black or African American, H: Hispanic, Pl: Hawaiian or Pacific Islander, O:
Other, W: White, ND: Not Disclosed

Tuesday, December 04, 2018



Personnel Investigations

e Two investigations pending.

Tuesday, December 04, 2018



@ == Madison Police and Fire Commission
J/ Monthly Report

v A. Schauf, Captain of Police

December 2018

Promotions and Probationary Status

PFC Approval—Completion of Probationary Period (Step 4)

Name, Promoted Rank Effective Date

December 31, 2018
Jason D Ostrenga, Lieutenant

December 31, 2018
Gregory S Esser, Lieutenant

December 31, 2018
Mindy M Winter, Lieutenant

December 31, 2018
Theresa F Magyera, Sergeant

January 14, 2018
Meg E Hamilton, Sergeant

January 14, 2018
Matthew R Wentzel, Detective

January 14, 2018
Glenn E Davis, Detective

January 14, 2018

Shawn M Kelly, Detective

Attachments

e Promotional Designation Worksheet: PFC Process Dates
e Masterson Promotional Designation Notice and Resume

Recruiting and Hiring

Application Review

We have initiated and completed a routine review of the police officer application for compliance with applicable
laws and best practices. Human Resources, Training Staff and the Office of the City Attorney reviewed the
document., MPD Training staff met with ACA Marci Paulsen to finalize appropriate changes and adjustments.
Minor changes were made to the application for future processes.

2019 Pre-Service Academy Hiring Process Timeline

«  Application Deadline: October 19, 2018
»  Written & Physical Agility Testing: October 7, 2018, November 18, 2018.

o Consolidated Testing for Distant Candidates: January 7-11, 2019

e Oral Board Interviews: June, November-January 2019 A

e Background Investigations: Immediately after an Oral Board, but no later than February, 2019
o Seek PFC Approval of Eligibility Hiring List - February 11, 2019



e Trilogy: Interview, Personality Assessment and Ride-Along with a Field Training Officer: February
25, 2018 through March 19, 2019.

e Seek PFC Approval of Hiring List Candidates and Contingency List - March 21, 2019

¢ Tentative Job Offers: March 28, 2019

e Medical Clearance: April 9-19, 2019

¢ Final Job Offers: May 6, 2019

e Academy begins: May 28, 2019

Attachments

e Current Hiring Data Sheet

PSIA Report/Discipline Attachments and Notices

e Professional Standards Open Case Memo
* No suspensions requiring notification to the PFC.

cC
Scott Herrick, Counsel for PFC
Marci Paulsen, Assistant City Attorney
Michael C. Koval, Chief of Police
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Madison Police Department
CORRESPONDENCE / MEMORANDUM

DATE: November 15, 2018

TO: All Personnel
FROM: Michael C. Koval, Chief of Police
RE: Promotion Announcement

Itis my pleasure to announce to the organization the following designation for promotion, contingent
on the approval of the Police and Fire Commission:

Officer Christopher Masterson to Detective

Officer Masterson has a Bachelor of Arts Degree in Psychology and Legal Studies from the University of
Wisconsin-Madison. He was hired with our Department in 2005 and is currently assigned as a Training
Officer at our Academy/Training Center.

Officer Masterson is our current lead instructor for multiple significant topics — DAAT, wellness, use of
force, physical fitness, tactical response, bicycle training, scenario instruction and much more! During
his tenure with the MPD, Officer Masterson has served as a patrol officer, community policing team
officer, field training officer, conducted MPD applicant backgrounds and he is a current Special Events
Team officer/member.

Please join me in congratulating Officer Masterson on this well-deserved accomplishment!




Christopher A Masterson

EDUCATION

University of Wisconsin-Madison (2000 - 2005)
- B.A., Letters and Science
- Majors: Psychology and Legal Studies

EMPLOYMENT HISTORY
Madison Police Department
- Patrol officer 2005-2013
o Field training officer 2009-2014
- Full time Madison Police Department Training Officer 2013-present

CERTIFICATIONS
- State of W1 LESB certifications:
o DAAT instructor (Master Instructor Trainer)
General Law Enforcement instructor
Handgun and Rifle instructor
LE Officer Wellness Instructor
LE Physical Fitness Assessor
LE Physical Fitness Instructor
PCS instructor
Tactical Response Instructor (Master Instructor Trainer)
Scenario Instructor (Master Instructor Trainer)
o Vehicle Contacts instructor
- Office of Juvenile Justice and Delinquency Prevention (OJJIDP) compliance checks Master

O O O O O O O

Instructor
- Taser CEW instructor 2013-2015, 2017-Present
- Taser Master Instructor Trainer 2017- Present

Instructing Experience
- 2013 — present Madison Police Department pre-service academies
o Lead DAAT instructor
o Lead Wellness instructor
o Assistant firearms, PCS, Tactical Response, Vehicle contacts and other misc. topics
- Lead MIT instructor for Scenario Instructor Courses (2016)
- Lead MIT for Tactical Response Instructor Course (2016)
- MIT for DAAT Instructor course 2014, 2015, 2016, 2017
- Developed and implemented Officer Involved Critical Incident (OICI) training in coordination
with the MPD OICI team

MPD investigative experience (outside of patrol)
- Lead Use of Force investigator 2014-present
- MPD Applicant backgrounds 2009-2013



s10Z/01/T1

%

ssa304d SulliH 6T0T - 8T0T

3leway

00 %00'T ¢ %00°€ 9 %000 0 %00'T T %00y 8 %05°S TT |[%0ST € %00's 0T %00°8T 9t |%00°T9 2CT |%0S'tT 6t %0S°SL TST Q3YIH/ONINIVIAIY ¥3FGINNN
(¢] 0 0 0 0 0 0 0 0 0 0 0 0 Y3340 80r JAILYLNIL HILIV MIYAHLIM
00z %00'T T %00°€ 9 %000 0 %00T ¢ %00 8 %05°s TT |%0S'T € %00's 0T %00'8T 98 [%00°T9 TTT |%0SVvC 6% %09'sL  TIST ONINIVWIY 438NN
0 0 0 0 0 0 0 0 0 0 0 0 0 IVII03N
100z %00'T T %00 9 %000 0 %00T ¢ %00 8 %053 TT |%0S'T € %00's 0T %00'8T 9€ |%00°T9 TIT |%0S¥T 6F %05°SL  TST ONINIVINZY ¥38INNN
0 ] 0 0 0 0 0 0 0 0 ] o] 0 ASd/ONOTV-IAIN/MIIAYILNI S43HD
1174 %00'T T %000 0 %000 0 %00T ¢ %007 8 %09'S TT |%0S'T € %00's 0T %00°8T 9€ |%00°T9 2TT |%0S¥Z 6V %0S°SL 1ST ONINIVIATY ¥38WNN
0 0 0 0 0 0 0 0 0 0 0 0 0 SANNOADNIVE Y3 LIV MIYAHLIM
0oz %00'T ¢ %00°€ 9 %000 0 %00°'T T %007 8 %0S'S TI |%0ST € %00's 0T %00°8T 9€ |%00°T9 TTT |%0SvC 6% %09°SL  TST s ALniaisna
0 0 0 0 0 0 ] 0 0 0 0 0 0 ANNOYDNDVE
00z %00T ¢ %00t 9 %000 0 %00T € %00 8 %09 TT |%0S'T € %00's 0T %00°8T 9¢ |%00°T9 CCT |%0StT 6F %0S°SL TIST ONINIVIAISY ¥38NNN
0 0 o g 0 0 % 0 0 ] 0 0 0 0 ANNOYOAIVE OL HOIMd MIYAHLIM
00¢ %00T ¢ %00t 9 %000 0 %00T T %00t 8 %05°S TT |%0S'T € %00's 0T %0081 9¢ |%00°T9 TTT |%0SvT 6% %05°5L  TST ONINIVINIY 38INNN
S€ 0 (4 s} T 0 € 0 T 4 S¢ 4 43 advod Ivda
Sge %580 T %01'E 8 %000 0 %8CT € %0v'€ 8 %96'S  PT  |%8TT € %IT'S T %LT9T 8E  |%SS79 LVT |%0L°TZ 1S %0€°8L 8T DNINIVINIY ¥3gINNN
S 0 0 ¢} 0 0 0 0 0 0 S 0 S TVH0 OL HOIMd MOHS ON 4O MIYAHLIM
ove %E80 ¢ %EE'E 8 %000 0 %SCT € %EE'E 8 %E8S  PT |%STT € %00's  CT %EB'ST 8  |%EE'E9 ST |%STTT 19 %SL8L 68T ONINIVNTY ¥3a NN
6L 0 T 0 T 0 9 0 L 14 09 14 SL JILLNINOD SNOISSINGY|
6T¢ %E9°0 T %i8C 6 %000 0 %SCT ¥ %1S'T 8 %LT9 0C |[%¥60 € %96°'S 61 %LTUET TV [%9V'9% CTT |%YT'LT SS %9LC8 19T ONINIVWNIY HIaWNN
9 [¢] 0 0 0 0 T T T T 4 4 14 ALNIDVY TVIISAHd 311V
SZE %790 T %LLT 6 %000 0 %ETT ¥ %9¥'T 8 %979 TT |%ETT ¥ %sT’'3 0T %EVET €V [%S8'S9 VIT |%PS'LT LS %9V'C8  89¢ ONINIVWIY ¥38WNN
T 0 0 0 0 T 14 0 0 € 9 S ot ALITIOV AHd LV MOHS ON 40 MIYQHLIM
6€€ %650 ¢ %99'C 6 %000 0 %8T'T + %S9'C 6 %LEL ST |%STT v %06's  0¢ %LSEL 9 [%06'¥9 07T |%6Z°8T 79 %1078 8LT DNINIVINIY ¥38WNN
0 0 0 0 0 0 0 0 0 0 0 0 0 N3LLHM Q37iv4 31VIS 40 LNO
6g€ %650 T %99C 6 %000 0 %BT'T V¥ %S9T 6 %LEL ST |%8TT v %06'Ss  0¢ %LSET 9Y  |%06'V9 02T |%6T8T 79 %1078 8LT ONINIVINTY Y3EAINN
T T 0 0 0 0 1t} 0 0 0 0 0 0 MIBAHLIM HO MOHS ON 31v1S 40 LNO
orve %880 € %S9C 6 %000 0 %8T'T ¥ %S9°T 6 %SE€L ST |%BT'T v %88'S 0T %ESET 9Y  |%ILV9 0TT |%VT8T 79 %9L°T8 8LT ONINIVIAIY 438NN
0 0 0 0 0 0 0 0 0 0 0 0 0 JILUWINCD SNOISSINGY 3LV.LS O LNO
ore %880 € %59'C 6 %000 0 %8T'T ¥ %S9 6 %SEL ST |%8T'T v %88'S 0T BETET 9Y  |%TLVY 0CC |%VT'BT 9 %9L°18 8.T ONINIVINIY ¥3GWNN
8 0 0 0 0 0 € 0 @ 0 € 0 8 NILLIFIM 03T1vd
8ve %980 € %6SC 6 %000 0 %STT ¥ %6SC 6 %S08 8T |%STT Vv %TE9 T %CCEL 9V |%80V9 €TT |%CBLT 9 %8178 987 DNINIVIAIY Y3GNNN
El0 z € T 4 4 8T 14 1T e 6L €€ €11 MIYAHLM O ¥v3ddv OL a3lvd
v6v %I0T § %EV'T CT %070 T %ITT 9 %ETT TT |%IE6 9P |%C9T 8 %899 €t %LTYT 0L |%ET'I9 COE |%ET6ET S6 %LL08 66€ SNOILYOI1ddY V101

AH0931V¥)




CITY OF MADISON POLICE DEPARTMENT

INTRA-DEPARTMENTAL CORRESPONDENCE

DATE: December 5, 2018

TO: Mary Schauf, Captain of Police
FROM: Daryl Doberstein, Sergeant of Police

SUBJECT: PS&IA Open Cases

Good Afternoon Captain,
As of 12/5/2018, PS&IA has the following open cases concerning sworn MPD employees:

1. Unlawful Conduct 08/27/18
2. Reporting Procedures/Performance of Duties 10/29/18

Please contact me if you have any questions.
Sincerely,

Sgt Daryl A. Doberstein, #3225
Professional Standards and Internal Affairs

211 S CARROLL ST MADISON WI 53703 www.madisonpolice.com

Rev. 02/01/2016-December Training Caplain Letter.doc Page 1 of 1
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