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DEVELOPMENT
TEAM EXPERIENCE
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COMPLETED
PROJECTS

The Standard
COLUMBUS

Rise
RIVERFRONT CROSSINGS, IA

Rise
STATE COLLEGE, PA

HERE
STATE COLLEGE, PA

Academy
RENO
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616 East Washington
ANN ARBOR, MI

ESG ARCHITECTURE & DESIGN

Judge Doyle Square- Novo 
Apartments & Wilson Street Garage
MADISON, WI

STEVENS CONSTRUCTION

COMPLETED 
PROJECTS UNDER
CONSTRUCTION
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DESIGN
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DESIGN
APPROACH

Active use public frontage
Maximize shared parking potential
Contextual setbacks/stepbacks
Restrained and dynamic materiality
Green moments
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Maximize 
active-use liner 
at lower levels 
to conceal 
parking

PARKING 
STRUCTURE

ACTIVE USE

N LAKE STREET

Step back 
upper levels at 
historical datum, 
and provide 
improved access 
to light and 
views.

DESIGN 
APPROACH

Break down 
massing in 
response to 
contextual 
building 
rhythms. 

Provide outdoor 
program and 
massing relief, 
capitalizing on 
primary view 
corridors.

CAPITOL

COURTYARD
CONNECTION

LAKE

CAMPUS

A

C

B

D
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DESIGN 
APPROACH

Prioritize urban realm
85% of podium program active use
Parking structure lined by residential program
Increased eyes on the street and urban vitality

PARKING 
STRUCTURE

ACTIVE USE

N LAKE STREET
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DESIGN 
APPROACH

COURTYARD EXAMPLE

Provide outdoor program and 
massing relief, capitalizing on 
primary view corridors.

CAPITOL

COURTYARD
CONNECTION

LAKE

CAMPUS
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DESIGN 
APPROACH

LEVEL 1 - PROGRAM DIAGRAM

PARKING 
GARAGE

RES. 
LOBBY

COMM.

TRANSIT SERVICE

BUS

UNIVERSAL DESIGN
Clarity of the plan 
Spatial adjacencies
Ease of wayfinding

LEVEL P1, 
LEVEL P2 SIM

LEVEL 1

LEVEL 4
LEVEL 3
LEVEL 2

LEVEL 6 SIM
LEVEL 5

LEVEL 11
LEVEL 10
LEVEL 9
LEVEL 8
LEVEL 7

LEVEL 12

AMENITY 
ROOF DECK
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OUTDOOR
AMENITIES

UNIT TERRACES, 
TYP @ LEVEL 5

ROOFTOP AMENITY 
DECKS

ROOFTOP AMENITY DECKSVARIETY OF OUTDOOR GATHERING 
SPACES
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UNDULATING PANELS
•	 Ripple effect inspired by the nearby 

lakes. 
•	 Continually changing facade through 

transitioning sunlight.  

WEATHERED STEEL TONES
•	 Richness and vibrant color
•	 Contextual yet modern
•	 Brand integration in a restrained 

and sophisticated manner. 

MASONRY BASE
•	 Contextual response to existing 

block. 
•	 Varied character and dark red 

tones balance a traditional material 
with modern detailing and glazing 
techniques. 

DESIGN 
APPROACH
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PARKING & 
TRANSPORTATION
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TDM
STRATEGIES

Bike Parking
Bike Sharing
Car Sharing (like Zipcar)
Active Transportation Wayfinding 
Install Transportation Map Kiosk
Proximity to Public Transit
Unbundled Parking
Delivery Supported Amenities
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TRANSIT
AMENITIES

Create distinct entry points for buses and vehicles
Minimize dependence on southern hawthorne ct.
Intuitive, self-contained ramp circulation.
Support small vehicle parking (scooters, etc)

SMALL VEHICLE PARKING

LEVEL P1 & P2 LEVEL 1 LEVEL 2-4
ALT EGRESS 

DURING PEAK 
RAMP HOURS

TRANSIT LOBBY
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SUSTAINABLE 
FEATURES

LOCATION & 
TRANSPORTATION

Access to transit & 
multi-modal lines

EV Charging 
Stations

SITES

Light colored site 
pavement and 
pavers

LED site lighting

MATERIALS

Low VOC adhesion 
materials and 
paints

HEALTH & HUMAN 
EXPERIENCE

Location of 
entrances based 
on pedestrian 
movement

Low VOC adhesion 
materials and 
paints

Integrated water 
fountains/bottle 
fillers

Hand washing/
hand sanitizer 
stations

Flexible spaces

ENERGY

High R-Value 
building envelope

Roof and Walls

High Solar 
Reflectance Roof 
SRI of at least .28

Energy star rated 
appliances

LED light fixtures

LED light fi xtures 
with occupancy 
sensors

WATER

Water sense 
plumbing fixtures

01 02 0603 04 05
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ACHIEVING 
LEED 
CERTIFICATION

GOLD:60-79 POINTS 

SILVER:50-59 POINTS
APPROXIMATE COSTS: $250K

LOCATION & TRANSPORTATION
SUSTAINABLE SITES
WATER EFFICIENCY
ENERGY & ATMOSPHERE
MATERIALS & RESOURCES
INDOOR ENVIRONMENTAL QUALITY
INNOVATION
REGIONAL PRIORITY
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FINANCING
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VISION &
CALCULATIONS

Project financing – public vs. private
The P3 Group, Inc. 
(www.thep3groupinc.com) 
Property Taxes
Air Rights Valuation 

SAMPLE OF SPREADSHEET
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AFFORDABLE
HOUSING

Heavy on 4-5 bedrooms
Lower price per person
Pricing associated with per bedroom
More multi-bedroom units
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RACIAL EQUITY 
& SOCIAL JUSTICE
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RACIAL EQUITY &
SOCIAL JUSTICE

“�Together we will build opportunity              
for everyone.”

•	Community Engagement
•	Encouraging Growth
•	Clayco Connects
•	Field Focus
•	Achieving Results Through Data Analysis
•	Labor Shortages & Mitigation
•	Integrating with the Local Market
•	Inclusive Project Delivery Process
•	Unconscious Bias Training Seminars
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DIVERSITY STATEMENT:

ESG cultivates an environment of passion, respect, and innovation. As designers, we are always learning 
and improving on past performance, inspiring us to renew and strengthen our commitment to justice, 
equity, diversity, and inclusion (JEDI) within our firm and our community. 

Our ongoing efforts include the creation of an employee-driven JEDI Committee, undertaking a firm 
wide Equity & Inclusion Assessment, and a commitment to increase the diversity of our job applicants, 
employees, shareholders, contractors, and vendors. 

ESG believes that diversity strengthens communities, sparks creativity and makes us all around better 
people. An equitable and inclusive firm culture strengthens our work by allowing employees to bring 
their full, authentic selves to every project.

RACIAL EQUITY &
SOCIAL JUSTICE
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EXPERIENCE RELATED EFFORTS:

•	Management of meeting and documenting City SBE and/or disadvantaged contractor 
requirements for City subsidized projects

•	Management of meeting and documenting City targeted workforce requirements for 
City subsidized projects

•	Collecting and enforcing City approved affirmative action plans for participating 
subcontractors

•	Identifying and assisting with the addition of new SBE contractors to be added to the 
City’s database 

RACIAL EQUITY &
SOCIAL JUSTICE
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NOVO APARTMENTS 
AND WILSON 
STREET GARAGE

•	Removed all designated electrical and gas items from the City of Madison meters and transferred onto 
the tower projects meter ASAP. Helps eliminate utility costs.

•	Coordinated final location of tower electrical and gas meters with the City of Madison. Located in the 
garage space.

•	Coordinated electrical, gas, plumbing and fire protection routing through parking garage area to the 
tower project.

•	Created access controlled doorways in the stairwells below the tower to prevent City of Madison 
parking garage occupants from making their way into the apartment tower floors.

•	Worked with smoke control panel designer to integrate the City of Madison exhaust and intake fans 
to be controlled on the smoke control panel located in the Fire Command Center. Required by City of 
Madison Fire Department.

•	Tied in existing parking garage Area of Rescue system into the towers Area of Rescue system to create 
a single system.

•	Held final turnover meeting with City of Madison personnel for final transfer of building fire alarm 
system from City of Madison to the new Apartment Tower Fire Command Center


