CITY OF MADISON

2025 HR ANALYST AGENCY PORTFOLIO ASSIGNMENT

Meet the HR Analysts and bring your hiring, employment, classification & compensation questions.
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We are here to help answer your questions or direct you to the appropriate specialist as
appropriate. The most common areas employees request information in are:

e Recruitment and Selection

e Compensation and Classification

e Benefits and Employee Leaves, etc.
e Training and Development

Please call Human Resources at 608-266-4615 to speak with the HR Analyst who supports your
agency. You may also email anytime at hr@cityofmadison.com. We welcome your feedback and
look forward to working with you!
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