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Turning Learning into Lasting Impact

Trainer Self-Reflection Form

Use this form to think about how your training session went, and to plan for how you want to grow as a trainer. You can also use this to talk with a coach, supervisor, or fellow Learning Partner. 

This helps you notice:
· What went well
· What didn’t go as planned
· What you might want to do differently next time
These conversations help you:
· Build confidence
· Try new ideas
· Continuously improve every time you lead a session

[bookmark: _Hlk220572388]Trainer Self-Reflection (complete this after a session you facilitate)
1. What were your key objectives for this session?

2. What went well, and what are you proud of?

3. What, if anything, didn’t go as planned?

4. What would you do differently next time?

5. How did participants respond or engage with the content?

6. How well did you manage time and adjust in the moment

7. Any feedback you received during or after the session?

8. What support, resources, or coaching would help you improve or feel more confident?
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