Madison Police Department Professional Standards and Internal Affairs Discipline Summary
April 1% through June 30", 2017

1 day suspension/ Held in abeyance

Case No. Origin | Reported Incident | Allegation/Outcome/Action Taken Complaint Notes
Date Status
2017CCR0003 Internal | March 16, 2017 | Closed Performance of Duties (City APM 2-33(A)(4)) Civilian employee failed to document
Written Warning their work productivity in the prescribed
departmental tracking software.
Truthfulness (City APM 2-33(A)(4)) This same employee also lied to a
5 day suspension/ 2 days held in abeyance supervisor, a Lieutenant and a Sergeant
about work they claimed was completed
but was not.
2017CPSIA0004 | Internal | March 23,2017 | Closed Absence from Duty (City APM 2-33(B)(1)) Civilian employee was late to work
3 day suspension/ 2 days held in abeyance and/or left early on multiple occasions
with no adjustment to work hours.
2017CPSIA0006 | Internal | April 10, 2017 Closed Absence From Duty (City APM 2-33(B)(1)) Civilian employee failed to arrive to
Termination work in a timely manner on multiple
occasions over the course of a year after
receiving multiple opportunities to
correct their behavior.
2017CPSIA0007 | Internal May 23, 2017 Closed Insubordination Civilian employee failed to follow the

directives of their prescribed work rules.




