Madison Police Department Professional Standards and Internal Affairs Discipline Summary
July 1 — September 30, 2018

Case No. Origin | Reported Incident | Allegation/Outcome/Action Taken Complaint Notes
Date Status
*2017PSIA-0005 | Internal June 1, 2017 Closed Code of Conduct — Unlawful Conduct An off duty Officer was arrested by MPD for
e Resignation OMVWI and cited for Hit and Run, with their
minor child in the vehicle. The Officer resigned
prior to the completion of the internal
investigation.
2018CPSIA-0003 | Internal | March 5, 2018 Closed Code of Conduct — Insubordination A civilian employee failed to follow prescribed
e Suspension — 10 days work rules
2018PSIA-0056 | Internal April 3, 2018 Closed Code of Conduct — Truthfulness A detective failed to submit evidence to be tested

SOP - Performance of Duties
e Resignation

as required by policy. When questioned about it,
the detective’s response was untruthful. The
detective resigned prior to the completion of the
internal investigation.

*This investigation (2017PSIA-0005) was closed during the 2™ quarter, but was inadvertently not included in the 2" quarter discipline summary.




2018CPSIA-0006 | Internal | June 8, 2018 Closed Code of Conduct — Absence from Duty A civilian employee was absent from their
e Suspension — 3 days regular work day and did not make appropriate
notifications.
2018CPSIA-0007 | Internal | July 23, 2018 Closed Code of Conduct — Absence from Duty A civilian employee was absent from multiple
e Suspension — 10 days regular work days and did not make
appropriate notifications.
2018CPSIA-0008 | Internal | August 8,2018 | Closed Code of Conduct — Performance of Duties A civilian employee failed to update an internal
Code of Conduct — Insubordination tracking system regarding their performed
e Resignation tasks. This employee consistently performed at
a level far below the unit average, and failed to
follow prescribed work rules to improve their
performance. The individual resigned prior to
the completion of the internal investigation.
2018PSIA-0008 |Internal  |June 13,2018 Closed SOP - Emergency Vehicle Operations A probationary employee who was terminated
for performance issues was also found to have
2018PSIA-0101  |[Internal  |June 22, 2018 Closed Code of Conduct — Performance of Duties violated a number of violations of MPD’s Code
SOP - Emergency Vehicle Operations of Conduct and MPD SOP. The violations
SOP - Records Inspection and Release included improper emergency vehicle
Code of Conduct — Truthfulness (x2) operations, improper investigative/report
procedures and improper release of MPD
2018PSIA-0139 |External |August9, 2018 |Closed Code of Conduct — Performance of Duties records. The officer was also found to be
untruthful during the investigation.
2018PSIA-0144 |Internal | August 22,2018 |Closed Code of Conduct — Performance of Duties

SOP - Reporting Procedures

o Officer was terminated independent of
completion of internal investigation




