Section I - Cover Page

Data Update

for

City of Madison

Public Works Contractors

Effective 1/31/2012 through 1/31/2013
Note:
If your entire company has fewer than fifteen (15) employees and have been granted an exemption from submitting an affirmative action plan, complete the cover page and page 1 (Number of Employees Worksheet) only.
Submitted by:

     


1. Company

     


2. Address

     


3. City/State/Zip Code

     


4. Telephone

     


5. FAX

     


6. E-mail Address

     


7. Website
     


8. Chief Executive Officer

     


9. EEO/AA Officer

     

10. Date

	
	PW#

(FOR OFFICE USE ONLY)

Department of Civil Rights Affirmative Action Division

210 Martin Luther King, Jr. Boulevard, Room 523

Madison, Wisconsin  53703

PH  608 266 4910

FAX  608 266 6514

www.cityofmadison.com/dcr 


Section II - Public Works Contractors 

This form must be completed and returned with your prequalification documents. Failure to complete this form in its entirety will result in your plan being returned as incomplete.

Note:
If your entire company has fewer than fifteen (15) employees and have been granted an exemption from submitting an affirmative action plan, complete the cover page and page 1 (Number of Employees Worksheet) only.

	Number of Employees Worksheet

	
	Male
	Female
	

	Job Category
	White

(not of Hispanic origin)
	Black

(not of Hispanic origin)
	Hispanic
	Asian or Pacific Islander
	American Indian or Alaskan Native
	White

(not of Hispanic origin)
	Black

(not of Hispanic origin)
	Hispanic
	Asian

or

Pacific Islander
	American Indian or Alaskan Native
	TOTALS

	
	A
	B
	C
	D
	E
	F
	G
	H
	I
	J
	K

	11. Officers and Managers
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	12. Employees w/Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	13. Professionals
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	14. Employees w/Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	15. Technicians
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	16. Employees w/Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	17. Sales
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	18. Employees w/Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	19. Clerical & Admin. Support
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	20. Employees w/Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	21. Craft Workers
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	22. Employees w/Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	23. Operatives
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	24. Employees w/Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	25. Laborers, Helpers & Material Handlers
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	26. Employees w/Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	27. Service Workers
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	28. Employees w/Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	29. Total Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	30. Total Employees w/Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     


I certify that the number of employees shown above is accurate and true to the best of this employer’s ability.

31. SIGNATURE OF CEO

Section III - Goals and Timetable

We are committed to achieving the City's utilization goals of 6% racial/ethnic affirmative action group members and 7% women. We understand that the City has established these goals for all contractors regardless of whether they are prime or subcontractors on a project. The goals are measured in percentages of contractor project work hours on each project. 

The goal of this affirmative action plan is to achieve a balanced work force, which employs racial/ethnic affirmative action groups, women and people with disabilities throughout all job categories. We have analyzed our current workforce. Based upon our projections of changes in the workforce and the availability of racial/ethnic affirmative action groups and women we have set goals for the coming year. This data is contained in the Workforce Analysis and Goals Sheet accompanying this plan. We understand that we are expected to make good faith efforts to eliminate wage disparities and to document these efforts. 

Section IV - Workforce Analysis and Goals (WAGS)

NOTE:
Column 3A should equal Columns 1A + 2A - 2B. Column 5A should equal Columns 3A + 4A - 4B. For companies required to submit an Affirmative Action Plan to the City of Madison for the first time, start with Column 3A. Incomplete applicable information will result in your plan being returned as incomplete.
76.
For each job category and in the Totals section, indicate your target workforce (column 5A). This number must either DEMONSTRATE YOUR COMMITMENT TO: maintain a workforce which is in compliance with the goals stated on page 5 OR bring your workforce into compliance with the goals stated on page 5 OR make annual progress towards reaching those goals.

	Job Category
	Number of Employees 1 year Ago
	%
	Number of Employees Hired During Past Year
	Number of Employees Who Left During Past Year
	Current Number of Employees
	%
	No. of Employees to be Hired w/in Next Year
	Number of Employees to Leave

w/in

Next Year
	Target Work

Force
	%

	
	1A
	1B
	2A
	2B
	3A
	3B
	4A
	4B
	5A
	5B

	77.
Officials & Managers: Total Employees
	     
	100%
	     
	     
	     
	100%
	     
	     
	     
	100%

	78. Racial/Ethnic AA Group Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	79. Women Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	80. Employees with a Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	81.
Professionals: Total Employees
	     
	100%
	     
	     
	     
	100%
	     
	     
	     
	100%

	82. Racial/Ethnic AA Group Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	83. Women Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	84. Employees with a Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	85.
Technicians: Total Employees
	     
	100%
	     
	     
	     
	100%
	     
	     
	     
	100%

	86. Racial/Ethnic AA Group Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	87. Women Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	88. Employees with a Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	89.
Sales: Total Employees
	     
	100%
	     
	     
	     
	100%
	     
	     
	     
	100%

	90. Racial/Ethnic AA Group Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	91. Women Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	92. Employees with a Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	93.
Clerical & Admin. Support: Total Employees
	     
	100%
	     
	     
	     
	100%
	     
	     
	     
	100%

	94. Racial/Ethnic AA Group Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	95. Women Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	96. Employees with a Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	97.
Craft Workers: Total Employees
	     
	100%
	     
	     
	     
	100%
	     
	     
	     
	100%

	98. Racial/Ethnic AA Group Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	99. Women Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	100. Employees with a Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	101.
Operatives: Total Employees
	     
	100%
	     
	     
	     
	100%
	     
	     
	     
	100%

	102. Racial/Ethnic AA Group Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	103. Women Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	104. Employees with a Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	105.
Laborers, Helpers, Material Handlers:
Total  Employees
	     
	100%
	     
	     
	     
	100%
	     
	     
	     
	100%

	106. Racial/Ethnic AA Group Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	107. Women Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	108. Employees with a Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	109.
Service Workers: Total Employees
	     
	100%
	     
	     
	     
	100%
	     
	     
	     
	100%

	110. Racial/Ethnic AA Group Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	111. Women Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	112. Employees with a Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	113.
Total Employees
	     
	100%
	     
	     
	     
	100%
	     
	     
	     
	100%

	114.
Total Racial/Ethnic AA Group Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	115.
Total Women Employees
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	116.
Total Employees with a Disability
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     


	117.
	Total Promotions in last year
	     
	
	Out of this total how many:

	
	
	
	
	118. Racial/Ethnic AA Group
	     
	
	119. Women
	     
	120. Individuals with Disabilities
	     
	

	
	
	
	
	
	
	
	
	
	
	


Note: Your plan may be returned if it is determined that a good faith effort has not been made to bring your target workforce into compliance with the City’s goals as accepted in this plan.

Section V - Acknowledgment

The information provided herein is accurate and true to the best of this employer’s ability. The undersigned further acknowledges that the City of Madison has the right to review the records of this employer, which shall be maintained as documentation of this employer’s agreement to be bound by the current plan and supplemental data we have submitted.

121. Submitted at Madison, Wisconsin this 
     
 day of 
     
20
     
.

	Chief Executive Officer

122. Signature

     

124. Name (please print or type)
	EEO/AA Officer

123. Signature

     

125. Name (please print or type)


11/4/2011-AAP-2010-PWdataUpdate.doc
www.cityofmadison.com/dcr/aaFormsPW.cfm
11/04/11-AAP-2009-PWdataUpdateDRAFT.doc
2

2

